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QUARTERLY NEWSLETTER 
Good Day! And welcome to the Career Center’s first newsletter. Featured in this newsletter are 

four activities that the Career Center Team has been actively engaged in (both HQ and National 

Career Centers are featured), including our number of hired Veterans and our community 

outreach. Please make sure you read about our partner in Staten Island that has made it his 

mission to hire Veterans (OURS, specifically). 

 

FEATURED EMPLOYER 

 

UNIVERSAL MARINE MEDICAL SUPPLY CHAIN 

 

Universal Marine Medical Supply Chain in Staten 

Island has hired an incredible SIX of the nine 

Veterans that we have sent their way. Patrick Curd, 

a partner of the supply company, has taken it upon 

himself to create a working bridge with our Career 

Center Team Leader in Staten Island, Peter Romano, 

and has been an incredible ally in our mission to get 

Veterans out of unemployment, and reintegrated 

back into the American Workforce. In addition to 

the six Veterans that Patrick Curd has worked to get 

hired by his company, he has also been a viable 

force in placing spouses of our Veterans/Military 

Personnel. In our line of work, life is made much 

easier when we have individuals like Patrick who 

take it upon themselves to join in our fight to 

employ our heroes. Though our battle is far from 

over, it does the heart good to know that we are not 

alone. We shall look to continue this partnership 

going forward. 
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QUARTERLY VETERAN PROFILE 

Each quarter, we will feature a Veteran that our Career 

Center has assisted with job placement. This will 

highlight a Veteran’s story of how they have been able to 

provide for themselves and those that they care for. This 

issue features a retired Army Sergeant. Warren Cox first 

came to us fresh from the battlefield, and looking to for a 

change in his career. Of course, a huge challenge for 

most combat Veterans is the transition from the military 

life and reintegration back into the civilian world. The 

Career Center was not only able to assist and make the 

transition period as smooth as possible, but we were an 

integral part in Warren landing a job working for 

Headquarters. 

“My experience with AMVETS was and continues to be a 

very positive one. AMVETS provided me with valuable 

support via Emails, phone calls and individual 

counseling during a very frustrating transition. I 

recommend AMVETS Career Center to my fellow vets. 

Fought for my country and AMVETS fought for me.”        

- Warren Cox 

COMMUNITY PARTNERS DAY 

We were treated to an extraordinary outpouring of 

support from our employer community on June 16, 2015. 

Representatives from First Data, The Art Institute, 

Northrop Grumman, And Wegman’s all came out, in 

addition to a couple of our Veterans, to discuss better 

ways for us to strengthen our partnerships and serve our 

Veteran community. We are actively working to reshape 

the landscape to ensure that our heroes are both well-

represented and appreciated. Wegman’s representatives 

are a part of a team with the organization that is 

personally spearheading their infant Veteran Program. 

Isabel Mayer (center in photo) has taken it upon herself 

to see that Veterans are better represented within her 

organization. Her main role during this meeting was to, 

in addition to describing what Wegman’s is looking for,  

was to also take notes from the other organizations 

represented to better shape and mold the Veteran 

Program that she ultimately wants to represent 

Wegman’s. We are more than happy to assist in any way 

that we can. And it does no harm when other partners are 

willing and able to offer personal insight as well. It was a 

day full of ideas being exchanged and talking out what 

can be done differently. We are pleased to say that these 

professionals will be working with each other in addition 

to us, to better serve our Military Community. 

 

 

 

 

 

 

 

 

 

 

 

 

(Pictured Clockwise: Reggie Alexander (Transitioning Veteran), 

Brian Harley (Missions Continues Fellow/Career Center Coach), D. 

N. “Doc” Massard (Northrop Grumman Corporate Recruiter), Darrell 

Carson (The Art Institute Military Representative), Keri Barnes (First 

Data Military Base and Event Recruiter), Charmaine S. P. White 

(Career Center Outreach Coordinator/AmeriCorps VISTA 

representative), Isabel Mayer (Talent Sourcing and Diversity 

Coordinator for Wegman’s), Danielle Dominick (Staffing Coordinator 

for Maryland Division of Wegman’s) 
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AMVETS CAREER CENTER: 

NUMBERS SPEAK LOUDER THAN 

WORDS 

The AMVETS Career Center is funded by The Call 

of Duty Endowment. Part of the stipulations for the 

grant to be at our full disposal was for the eleven 

centers across the country to meet the criteria of 

75% of placements being full-time jobs by the end 

of June. We are pleased to announce that we have 

not only MET this requirement…we have exceeded 

it. The Career Centers across the country have 

placed over 160 Veterans in employment with over 

83% of the jobs being full-time. We look to 

continue our mission to place 250 Veterans by the 

end of 2015.  

 

 

A SPECIAL THANKS 

Thanks to a very gracious AMVETS affinity 

partner, our Career Centers have been able to give 

out a slew of fishing poles to our Veterans during 

their job fair visits. We utilize job fairs as an outlet 

to inform the Veteran community of the services 

that the AMVETS Career Center offers to Veterans, 

including National Guard, Reserve components, and 

spouses. Throughout this year, we will continue to 

give away fishing poles during job fairs to those 

who served in defense of our country.

AMVETS Career Center Program is a proud recipient of the Seal of Distinction award. 
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